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CONTRACT HIGHLIGHTS 
MCS-MEA EDUCATION SUPPORT PROFESSIONALS CONTRACT

IMPROVEMENTS for 2009-2012 ESP Agreement  

Full Contract on MEA website: www.gomea.com 
Wages

· Step increases and 2% increase 2009-2010

· Wage re-openers in 2010 and 2011

· Retention of most of the ESP job positions

· Gained access to a draft of the MCS Compensation Study returned to MCS in December 2007

· At least 27 MCS LPNs added, ending outsourcing, allowing increased wages for LPNs
Grievances

· Time extended to seven days for Steps 1 and 2 appeals (school level and to Regional Superintendent)  after the knowledge of the occurrence 
Professional Development and Training

· MCS and MEA recognize the importance of appropriate ongoing training and professional development for ESPs

· An integral part of training includes communicating with ESPs with direct responsibility for a student any relevant information needed to successfully comply with the student’s IEP.

Due Process

· ESPs will receive written notice of deficiencies and expected correction when progressive discipline is involved.

· If an ESP AR is not at the site, up to 48 hours for supervisor to schedule discipline meeting unless the hearing is critical or involves student safety.

Bulletin Board/Association Communications

· Email accounts for ESPs

Health and Safety

· Added that the Board would protect all stakeholders including ESPs while maintaining safe and sanitary conditions.

Leaves of Absence

· Removed language imposing possible restrictions on work for pregnant women.

Labor Management Committee to research, discuss and report by January 31, 2010:

· Wage, salary and step review related to competitive market and reimbursement for licenses/certifications

· Professional Development for ESPs including targeted in-service and college/community college opportunities to help ESPs reach and retain certifications and licenses and to move up the career ladder of their choice
· Recognition of other job titles 
· ESPs included in leave for 170 TEA RA delegates from MEA
· Consider time allotted for Chief ESP AR for union business and the number of ESP ARs.

     Keith Williams, President       Ken Foster, Executive Director
     126 Flicker Street, Memphis, TN 38104         

     Phone: 901 - 454-0966         Fax: 901 - 454-9979
Who Is an ESP? In Memphis City Schools, ESPs are one of the following:
· Early Childhood Education Assistant

· Education Assistant 

· Education Assistant - Elementary

· Education Assistant - Special Education

· Behavior Assistant

· Bilingual Cultural Mentor (and Bilingual Cultural Mentor - ESL)

· Case Management Specialist

· Family Specialist

· In-School Suspension Assistant

· Instructional Assistant

· Instructional Computer Technician

· Interpreter for the Deaf

· Licensed Practical Nurse (LPN)

· Matron

· Special Needs Attendant

SUPERVISION ~ An ESP

· Works under the supervision of the Principal and/or Coordinator

· Works under the direction of a teacher or other certificated staff

Additional Notes: 

· ESPs should sign up for Avatar to participate in MCS professional development online and regular face-to-face classes.
· Current contract language was used in most other areas continuing to protect: 

· Duty free lunch and breaks, 

· Process for surplus, layoff and recall that includes seniority, 

· Recruiting and retaining from within MCS, 

· Due process with progressive discipline, 

· Process to appeal Risk Management decisions on accidents and assaults, and 

· FLSA (Fair Labor Standards Act) protections.

Thanks to the dedicated ESP Bargaining Team
Sara Redden, Brenda Baker, Cathy Beaty, Joyce Cole, Shirley Collins, Eric Darden, 
Diann Gilliam, Susan Goines, Julie Gregory, and Gary Ogilvie 
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